
From the 
President’s 
Desk       

George Collins

        
I believe that everyone has heard “We have a new contract”.  Yes, the contract was ratified on February 28, 2022.  It is available at apwu.org.  
Everyone was mailed a copy as well.  The contract is signed.  The only changes that will take place to the one that was sent out is the 
location of some of the language.  The language will not change.  If anyone has a question, please call us and we will get an answer.  
Congratulations, the contract may not be perfect, but it addresses quite a few issues that have been of concern to a lot of members.  There 
will be pay back dated to November 21, 2021 and February 26, 2022.  When management corrects the pay scale we will be informed.  It will 
probably take a couple of months after we get paid correctly to get the retro check for the back pay.  It’s coming!!! 

I would like to let everyone know that your District Directors are working hard to represent you.  I have spoken with all of them recently and 
they are very active.  GREAT JOB!!!  District Directors.  I would like to THANK Pat for keeping everyone current with what they need to 
keep going.  If I tried to tell you everything that Pat does, we would not have enough paper.  She does a great job keeping the MPWU rolling.  
Thanking Tim goes without saying.  He asked me for an article about a month 
ago.  Now we are at the deadline and I am finally getting this to him.  I was 
waiting until the contract was ratified, but Tim’s reminder came at the perfect 
time.  We have a group of supporting staff that are not listed.  They deserve 
THANKS as well.  We have put together a GREAT Team of members and are 
working together for you.   

In April, we will be at Tri-State and State Conventions.  We have a group of 
National Officers slated to attend.  They will be providing us incite on how the 
contract was achieved.  They will also give us specifics on some of the changes.  
This should be a great training opportunity.  The State Convention will be our 
opportunity to take care of the State Business.  We have T’s to cross and I’s to 
dot to keep going.  We will also get face time.  This will be an opportunity for 
ALL the Officers to get together and exchange ideas and ink a plan for future 
representation of our members.  I cannot say this enough “A group of GREAT 
Members working together for the BEST Outcome”.  Teamwork is the key with 
everything we do for our members.  We are looking forward to a great event 
and will tell everyone about it in the coming months. 

I would like to Thank You for allowing me to serve!!! 

Respectfully  
George Collins 

New Contract Issue

Please Donate to C.O.P.A Right Now! 
Fill out the form below and send it in with your donation

FILL OUT THIS COUPON AND MAIL TO:
APWU COPA, P. O. Box 17343 Hattiesburg, MS 39404

My check in the amount of $__________________________ is enclosed.

Name _____________________________________________________

Address _____________________________________________________

City _______________________________________ State _____________ Zip Code _____________________

If you want credit for this donation from the National APWU, list your EIN here _____________________________



Jennifer Traylor

Tammy Moore

Patrice Norwood

Being Harassed? Know your Rights
The Postal Service is experiencing many changes which reflect what the overall economy is experiencing. Covid (along with management’s refusal to fill jobs) has 
created manpower shortages and this issue has caused a lot of tension between upper level management, front line supervisors and bargaining unit employees. This 
atmosphere of tension could result in abusive conduct toward bargaining unit employees.

Thanks to APWU bargaining, you have the right to a safe and healthful workplace.

The following pages contain excerpts from the APWU published pamphlet “Improving Your Workplace Environment”. The excerpts are intended to be a foundation for 
you to use if you are experiencing harassment, intimidation, threats, bullying or inappropriate behavior.

For further information; contact your union representative. 

PSE Rights brought to you by your membership dues in the mighty APWU!
Postal Support Employees (PSEs) are hired for a term not to exceed 360 calendar days per appointment.
The PSE workforce is comprised of employees who don’t yet have career appointments but who enjoy
union representation and negotiated rights. The Collective Bargaining Agreement (CBA), which is the

union contract between the APWU and the USPS, covers all aspects of your appointment related to
wages, benefits, hours, and working conditions.



Greetings MPWU Members from Patrice 
Norwood  , District 2 Director 

I've been doing great things concerning the union. After being 
appointed Director,  I immediately started to work .  I have two  
grievances that were solved at the lowest level and two that have 
went to Step 3. During our most difficult times , we have to make 
sure that our contract is not being violated. I educated myself and 
my fellow brothers and sisters.

Jennifer Traylor
Tammy Moore Patrice Norwood

These are alternate stewards appointed by the 
President to help the District Directors.



The next APWU Biennial National Convention will be held Monday, August 15, 2022 thru Friday, 
August 18, 2022, at the National Harbor, Washington DC.

Pre-Convention workshops are scheduled for August 11th and 12th, with the Craft Conventions slated for August 
13th and August 14th.

Check the APWU.ORG website for updates and details.

MORE PSE RIGHTS!
Representation in the Grievance Procedure

Being a union member gives you a way to fight back if your rights are violated. If you believe your rights have been violated, request to
see your union steward. You have the right to file a grievance and speak to your steward while on the clock. Do not delay in doing this
as there are critical time limits in which grievances must be filed (14 calendar days from the date you first learned of, or should have
learned of the grievance). Once you have completed 90 work days or have been employed for 120 calendar days, whichever comes first,
you cannot be fired except for “just cause,” and, if you are terminated, you may challenge the decision via the grievance procedure.

More PSE rights.
Health Benefits

You are eligible to enroll in the USPS-
sponsored health plan within 60 days of 
your “enter-on-duty” date. After that, the 
next opportunity to enroll will be during 

Health Plan Open Season. Visit 
liteblue.usps.gov/benefits and click on 
“USPS Health Benefits Plan” for more 

information.

Procedures for Implementing PTF 
Conversion to FTR Under the New 

Contract.

Contact your Union Representative for 
details.

http://APWU.ORG
http://APWU.ORG


Next Tri-State and State Convention 
April 11, 2022 thru April 15, 2022 at the Golden Nugget in Biloxi.

Patrice Norwood Lakevia Smith

We have a new Contract

Hello from North Mississippi. 


I hope all my fellow APWU members and their families are well. With such a 
traumatic year behind us, we can now see a light at the end of the tunnel with 
the roll out of the Covid 19 vaccine. I’m confident that if we continue to follow 
the CDC guidelines we will soon  be able to enjoy all the social activities that we 
miss so much.


To my 386 and 388 offices thank you for allowing me to represent you. Please 
continue to contact me concerning contract violations or if you just have a 
question. Help me help you by documenting dates and time of violations and 
getting written statements from other willing employees. All these things can 
sometimes be the difference between winning or losing a grievance.


Again thank you for allowing me to represent you and thank you for being an 
APWU member.


Marilyn Johnson




Check out the Benefits Programs offered to Union Members
Scholarships, Mortgage Loans, Union Plus discounts, 

Voluntary Benefits Plan, AFLAC Cancer Insurance, Accident Benefit Association.

Get the details online at APWU.ORG.

Mississippi Postal Workers Union Officers
Secretary - Treasurer 
Patricia Lampley 
P. O. Box 17343 
Hattiesburg, MS 39404 
(601) 912 - 2158 
patricia_lampley01@yahoo.com

District 1 
(386, 388) 
Marilyn Johnson 
662-934-4497 
1778A Shiloh Rd 
Courtland MS, 38620 
mj40mj20@yahoo.com

District 2 
(387, 389,) 
Patrice Norwood 
(662) 528-3196 
iyanna022802@yahoo.com

District 3 
(390,391) 
Carolyn Ragin 
601-985-8461 
carolynragin1966@yahoo.com 

District 4 
(394 West, 396) 
Michelle Powell 
P O Box 42 
Picayune MS 39466 
601-799-7800 
mpowellapwu@gmail.com

District 5 
(393,397) 
Lakevia Smith 
(662) 361-0822 
keevah27@yahoo.com

District 6 
(394 East, S H’burg,395) 
Roger Stuckey 
57 Stone Forrest Trail 
McHenry MS 39561 
601-287-4299 
USPS work hours: 
1700-0150, NSD Su/Mo 
restuckey4256@gmail.com

Auxiliary 
Carrie Edwards 
3824 Miller Ave 
Jackson, MS  39213 
(601) 354 - 1660

Feds Benevolent 
Association 
Sandra Spencer 
1507 Fernwood Dr 
Jackson, MS  39213 
(601) 981 - 7942 

Editor - Historian 
Tim Eaton 
9 Saint Charles Ave 
Hattiesburg, MS  39402 
eatontd@comcast.net 
(601) 818 - 9204

Maintenance Craft 
Director 
Michael Robinson 
NE Area Local President 
(662)803-8107 
robjuly72@hotmail.com

President 
George Collins 
2365 Trafalgar Drive 
Biloxi MS 39531 
(228) 806-0121 
gtwnc@bellsouth.net

The Postal Service 
Reform Act Passes the 
Senate & Will Become 

Law

In a historic moment, the Senate passed the Postal Service 
Reform Act of 2022 on March 8 with a vote of 79-19. The 
House passed the bill last month with a vote of 342-92. The 
legislation will now go to President Biden’s desk, where he will 
sign it into law. The enactment of Postal Reform marks a turning 
point in the fight to protect and strengthen the people’s public 
Postal Service.

Go to APWU.ORG for details.

mailto:restuckey4256@gmail.com
mailto:mpowellapwu@gmail.com
mailto:carolynragin1966@yahoo.com
mailto:mpowellapwu@gmail.com
mailto:restuckey4256@gmail.com
https://apwu.org/news/breaking-news-postal-service-reform-act-passes-house-representatives-senate
https://apwu.org/news/breaking-news-postal-service-reform-act-passes-house-representatives-senate
https://apwu.org/news/breaking-news-postal-service-reform-act-passes-house-representatives-senate
http://APWU.ORG
mailto:iyanna022802@yahoo.com
mailto:patricia_lampley01@yahoo.com
mailto:patricia_lampley01@yahoo.com
mailto:gtwnc@bellsouth.net
mailto:keevah27@yahoo.com
https://apwu.org/news/breaking-news-postal-service-reform-act-passes-house-representatives-senate
https://apwu.org/news/breaking-news-postal-service-reform-act-passes-house-representatives-senate
https://apwu.org/news/breaking-news-postal-service-reform-act-passes-house-representatives-senate
http://APWU.ORG
mailto:carolynragin1966@yahoo.com
mailto:gtwnc@bellsouth.net
mailto:iyanna022802@yahoo.com
mailto:keevah27@yahoo.com


Have you been called in by management for an Investigative Interview?

KNOW YOUR RIGHTS!

Request a Union Steward to be present during the interview. Management knows who the stewards are even if 
you don’t, and it’s not up to you to get in contact with a steward. Just ask for a steward, and management has to 
provide one before the interview can take place.

Join the APWU online at APWU.ORG.
It’s now easier than ever to join the APWU and start taking advantage of all the benefits that membership entitles you to. Lot’s of discounts 
offered on the things we all need. Scholarships are available, a great price for medical insurance, mortgage loans, educational loans and 
many more benefits. 

Plus, you have a vote in everything the Union does.

Roger Stuckey DIST 6: 

All 395 zip codes and:


East of I-59:

39423 Beaumont 

39439 Heidelberg 

39451 Leakesville 

39452 Lucedale 

39461 Neely 

39462 New Augusta 

39476 Richton

Michelle Powell DIST 4 

All 396 zip codes and:


West of I-59:

39421 Bassfield 

39422 Bay Springs 

39426 Carriere 

39427 Carson 

39428 Collins 

39455 Lumberton 

39457 McNeill 

39460 Moss

39463 Nicholson 

39475 Purvis 

39478 Sandy Hook 

39479 Seminary 

39480 Soso 

39481 Stringer 

39482 Sumrall 

39483 Foxworth

Submitted by, 
Michelle Powell  
DIST 4 Director  
Picayune, MS

Under the new contract, applicants for Inservice registers 
for maintenance jobs are supposed to be posted once per 
year. This is good news, especially for small offices that 
have only one custodian and where there are clerks that 
want to take that maintenance job when it becomes 
vacant.

This is effective April 1, 2022.

For more information contact Maintenance Craft Director 
Michael Robinson

Editor’s note

The Inservice register is open to applicants from 
all crafts but when filling the job from the 
Inservice register, bargaining unit employees 
from APWU crafts are picked first.

Michael Robinson
Maintenance Craft 
Director

http://APWU.ORG
http://APWU.ORG
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As you know, the Top Flight is mailed quarterly.

As such, it is not a tool for keeping up with current events or 
‘breaking news’. It is mainly an archive publication that has contact 
information for all your union representatives and also news from 
the District Directors. 

But you can keep up with current events that effect our APWU 
union and the Postal Service by clicking on the Mississippi Postal 
Workers Union FaceBook page.

The page is easy to find on FaceBook and I try to update it 
regularly with breaking news that is relevant to the MPWU.

It is also interactive; which means you can comment on any articles 
that are posted. You can also post your own article.

I encourage you to visit Mississippi Postal Workers Union on 
FaceBook every now and then if you want to keep up with current 
events and comment on the issues.

As always, be nice with your comments.

Editor, Tim Eaton

From the 
Editor


